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Overview

On June 21, 2007, a group of scholars, researchers and advocates gathered on an islet just outside Rio de Janeiro to examine the current state and future trajectory of affirmative action in Brazil and the United States. Staged against the backdrop of campaigns in both countries to eliminate race-conscious opportunity programs, scholars and advocates for social justice came together to share analysis, insights and resources with the goal of sustaining these vital social inclusion policies against formidable opposition.  The principal aims of the retreat
 were to reflect on the ongoing nature of racial inequality in the societies, to construct a comparative mapping of the belief structures that help rationalize this inequality, and to examine the function and justification for the use of  race conscious policies as legitimate and defensible  intervention.  In a rich and productive dialogue that extended through seven sessions, several small group convenings, and informal conversation; participants shared perceptions about the racialized nature of social inequality in each country, reservations about some of the mechanisms of affirmative action and concerns about sustaining these efforts against organized efforts to eliminate them.  Importantly, the group affirmed the importance of ongoing dialogue between people who are thinking about racial justice in both countries in order to better defend these policies against myths and distortions.  

This report, drafted in collaboration with participants, provides an overview of this ground-breaking bi-national dialogue and sets forth the key observations and recommendations that emerged from the group’s three and a half day dialogue
.  

Background

The Niterói retreat developed out of a series of conversations between Brazilian and American intellectuals who have in their various capacities sought to develop and defend the conceptual foundations for broadening access and opportunity, especially within the job market and higher education.  Recognizing that efforts to address racial inequalities in both countries have generated valuable lessons and provocative challenges, a small group of conveners sought to create an intensive comparative dialogue between activists and intellectuals. 
  
The conveners selected the retreat format in order to create a space for focused reflection and engagement.  Recognizing that the public and overheated nature of the affirmative action debate often forced questions, disagreements or challenges into the margins, this retreat was organized to provide the opportunity to share, debate, and explore ideas and insights about such policies in a more intimate context.  

The meeting commenced with a welcoming reception and address by Minister Matilde Ribeiro, Special Secretary for the Promotion of Racial Equality (SEPPIR). Minister Ribeiro established the central theme of this dialogue noting that “if racially conscious remedies are to flourish in Brazil and to be sustained in the U.S., effective and immediate intervention is urgently needed.” This theme infused the retreat from start to finish.  Picking up this charge, participants discussed, debated and explored strategies to more clearly represent the dynamics of racial inequality and to address the myths generated in both societies that function to mask these social realities. 

I. The Sessions
           A. Setting the Agenda

The order of the work was choreographed to provide participants first with the relevant historical and ideological background in each country, and then to pose a range of pressing questions pertaining to the development, scope, purpose and function of affirmative action in each country.  A key objective in the order of the work was to identify areas or questions requiring further reflection, and to distill from what is currently “knowable” the most promising approaches toward responding to the chorus of criticism against affirmative action. These orienting discussions effectively set the agenda for the duration of the retreat.  We set forth here some of the central observations and themes that emerged:

From Session I: The Post-Freyre Era: The Myth as Aspiration rather than Fact
In this session, participants set forth the historical development of the “racial democracy” myth and linked deep opposition to affirmative action to the contemporary power of this national self-image.  Notwithstanding the abundance of information disputing the myth’s claim to reality—some of the information having been produced by some of the most vocal critics of affirmative action—the myth continues to operate as an aspirational ideal.  These aspirations are currently deployed by critics to denounce affirmative action as “un-Brazilian.”  

Key questions for further discussion emerged, including the following: 

· What exactly do we mean when we contend that the idea that Brazil is a racial democracy is a myth? 

· Can/should the myth of racial democracy be used for strategic purposes in supporting affirmative action? Should we strive to reframe and invigorate this idea or should we reject it? 

· How do we use the data and social realities of life in Brazil against the myth when the myth of racial democracy has already served to legitimate the social inequalities that exist in contemporary Brazilian society?

· How can we better understand the opponents in this debate who acknowledge in their own research racial inequality?  How do we best engage these “Muy Amigos”?

From Session II:   The US Post-Civil Rights Regime: We are All Colorblind Now

In this session, the origins and contemporary articulation of “colorblindness” was discussed.  Here commentators revealed how the civil rights movement and the rhetorical genius of Martin Luther King have been folded into a notion of colorblindness, an ideology that parallels racial democracy.
 

Having set the two myths in their historical and contemporary stages, the conversation turned to how affirmative action is ‘framed’ through reference to these myths, and what lessons could be drawn from each context to help inform the other.

These questions emerged:

· What is the role of legal struggles/law in contesting racial inequality? How does it differ as between Brazil and the US?

· How do we share strategies, histories, and challenges across national boundaries?

· In cross national movement-building, how do we selectively incorporate experiences from one context to another? (Taking advantage of the good and rejecting the bad)?

· How can cross-national coalitions be strengthened to advance Affirmative Action in both countries? 

· How do we reclaim Martin Luther King’s legacy here and abroad?

From Session III: The Anatomy of Racial Hierarchy: Examining the Corpus of White Supremacy in Brazil and the US
In Brazil and increasingly in the US, critics argue that affirmative action misrepresents a problem of social class as a problem of race.  The participants noted that this framing of the issue obscured the ongoing function of privilege, and moreover, suppressed the role of public policy both historically and contemporaneously in creating racial inequalities.  Thus, in the third session, participants engaged in an exercise to uncover the precise role that law and public policy played in distributing privileges and benefits on the basis of race.
  This history continues to marginalize Afro-descendents in both countries.  The exercise proceeded in four steps:

1) Each participant contributed a law or policy that explicitly presented a preference for whites;

2) Each participant then linked that law or policy to contemporary racial disparities;

3) Each participant was asked to list one stereotype that is typically deployed to justify the contemporary advantages that whites enjoy;

4) Each participant was asked to link any of the foregoing elements to the arguments surrounding affirmative action.
The exercise was quite useful in that it revealed how difficult it is to maintain a focus on white privilege as opposed to black disadvantage. The group emerged with a sense that in order to fully defend affirmative action, it is important to address not only the exclusion and disadvantage faced by persons of African descent, but also to bring into view the historical  advantages and privilege that have been granted to those who are regarded as white.

From Session IV:  Behind the Label: What are the Practices and what are the Policies? 
Our discussion clearly revealed that one of the most difficult challenges to affirmative action is the easy way in which the programs are stereotyped as unwarranted benefits to unqualified applicants. Here discussants discussed alternative ways of presenting affirmative action as quite simply the removal of obstacles rather than the promotion of racial preferences.  

Questions that emerged from this discussion include:

· How do we reframe the debate around the question of merit?
· Should we use the diversity rationale to justify affirmative action? If so, in what forms?
· How do we respond to the critique of the use of “quotas” in this context?
· How do we challenge the putative dichotomy between social and racial inequality?

II.  Open Space Working Groups

In the afternoon of the third day, the Retreat then shifted into self-organized working groups.  This shift facilitated greater interaction and the development of concrete steps to strengthen the materialization, understanding, functioning and public perception of affirmative action (a list of the various working groups follows). Individuals proposed various topics that emerged from the large group debates, and negotiated and combined areas of interest to arrive at approximately nine small group discussions.  In 90 minute time slots, participants discussed and debated observations and developed a range of recommendations for future actions in the following areas: 

A. Legislation and Strategy (Universities)

B. Identity: What is Black Identity in Brazil?

C. Re-conceptualizing Affirmative Action as a Tool for Removing Obstacles 
D. International Human Rights 

E. Media and Communications

F. Quota Strategies 

Universities:

1) Develop a network of Universities to strengthen institutional support for these programs and to share knowledge of best practices.
2) Seek resources to address the range of challenges that newly admitted students face in matriculating into the university economically, socially, and academically.
3) Broaden the scope of affirmative action to include other functions, including faculty and staff hiring, organizational support, graduate study opportunities and curricular development.
4) Develop curricular offerings that are responsive to the particular historical development, contemporary socio-economic contexts and challenges of Afro Brazilians.
5) Investigate, seek funds, and implement retention programs for affirmative action beneficiaries.
Media:

1) Identify sympathetic resources in the media and begin a counter-offensive

2) Collect specific stories of students and their successes.
3) Research the content of affirmative action coverage in the media. 

4) Investigate the role of media in facilitating participatory democratic deliberation on key societal questions.

5) Mobilize media professionals to provoke and facilitate dialogue between advocates in favor of affirmative action and mainstream media representatives

6) Investigate who and where the researchers studying about the presence of people of color in powerful media outlets and pop cultural products are. Disseminate their message among media professionals and, subsequently, to a broader audience. 

7) Develop ways to disseminate and to introduce key media personnel to the idea of re-conceptualizing affirmative action as a tool for removal of obstacles. 

Academics:

1) Develop and further articulate for various audiences the key justifications for affirmative action, including compensatory, redistributive and equalizing opportunity rationales, with emphasis on re-conceptualizing affirmative action as removal of obstacles.
2) Facilitate greater international exchange by identifying and translating key research texts on affirmative action from Portuguese to English and from English to Portuguese.
3) Organize a response to the collective assaults on these policies by “muy amigos” who recognize racial inequality and also organize a wide distribution of the general statement based in the arguments raised during the Retreat. 
4) Coordinate follow-up meetings to facilitate the creation of interdisciplinary, cross-sectoral and international research on racial inequality and affirmative action.
5) Organize to pressure for the expansion of affirmative action to other functions of the university, including graduate programs, curriculum development and hiring.

6) Identify and document the conditions and obstacles that quota students must address and seek useful interventions.
7) Develop and disseminate information about affirmative action policies.
8) Convene a national conference on affirmative action to which all participants in the debate are invited to engage.
Community Groups/Activists:

1) Develop mechanisms to facilitate community involvement in the selection of students who will be admitted to the universities as beneficiaries of quotas.  

2) Develop additional strategies for expanding access to universities by using community groups and other organizations to serve as a pipeline to the university.

3) Develop a variety of projects within communities to promote the understanding of affirmative action as a policy designed to remove obstacles rather than to provide unwarranted preferences.
4) Identify democratic communitarian spaces where affirmative action educational workshops could have traction and be carried on to a broader audience. 

5) Investigate why current debates often facilitated by the Black movement race-conscious activists do not have much influence in regards to the adoption of policies that promote social change. 

Other Questions and Concerns

In addition to these recommendations, the group identified a range of issues around which there was a need for further deliberation to reach agreement. Please, find below some examples of those issues, which, in its majority, focused on the regional characteristics specific of affirmative action: 

1) What should be the numerical predicate or percentage for determining an ideal representation of students admitted through the quota system?

2) How should regional differences be incorporated into the functionality of these programs?

3) Should we discuss issues regarding retention and academic success of students’ beneficiaries of quotas and at the same time discuss access to university?

4) How can we conciliate the use of the preference for identification system to the construction of an Afro-Brazilian identity so that affirmative action programs can more effective?  
III. Next Steps

Considering the recommendations above require further elaboration, in particular, specification as to who, when, how and where the suggested steps should be undertaken, we suggest that a subsequent meeting among the team leaders should take place. We hope we could discuss in this follow-up conversation issues regarding the personnel and resources necessary to implement these recommendations.

It was suggested that SEPPIR might be the appropriate venue to reconvene such a conversation and to identify which are the most viable recommendations, considering the resources and interests of the institution. 
  
This US visit could well be a predicate to a series of convenings in Brazil to facilitate dialogue between leaders and policy makers in across a range of sectors here.
IV. Feedback and Conclusions

Our discussions proved to be extraordinarily successful. Retreat participants left the event with glowing evaluations of the three and a half day workshop, and we were pleased with the results of our efforts.  Feedback from participants indicated that the workshop provided a rare opportunity to deliberate around these important questions among academics and activists.  
One participant summed up the value of the event thusly:

“Esse encontro é uma ferramenta importante na produção de conteúdos que vão embasar as estratégias de mudança. Um ponto fundamental neste encontro foi a possibilidade de reunir em um mesmo debate ativistas como eu (Jurema), Medeiros e Coronel Jorge da Silva, que nunca tivemos a oportunidade de debater, apesar de partilhar as mesmas preocupações, a mesma cidade, etc.” 
“This encounter is an important tool for producing material on which we can base strategies for change. One pivotal point in this encounter was the possibility of bringing together, in the same debate, activists like me [Jurema], [Carlos Alberto] Medeiros, and Colonel Jorge da Silva, who have never had the opportunity to discuss these issues, even though we share the same concerns, live in the same city, etc.” 

On the importance of such international exchanges, participants enthusiastically endorsed the basic concept as one of the key reasons for their attendance:

[O principal motivo de minha  participação foi] “A percepção da importância da construção de redes nacionais e internacionais para o avanço destas políticas”. 
“Because we can understand how important it is to build national and international networks to advance these policies.”

Participants indicated that they would warmly receive another opportunity to continue the conversation and would expand the circle of participants to those who were unable to attend:
“Por certo. Para alguns dos convidados, informarei o quanto perderam. Ainda penso que Samuel Vida da Bahia; Paulo Vinícius da UFPR; Marcelo Tragtenberg da UFSC, entre outros” [poderiam ter sido convidados].

“Of course. For some of those invited, I will tell them how much they missed. I still think that Samuel Vida from Bahia; Paulo Vinícius from the Federal University of Paraná; Marcelo Tragtenberg from the Federal University of Santa Catarina, among others.” [Could have been invited].

Eventually we also anticipate that innovative educational materials will grow out of the work in Niterói.  The meeting represents a significant first step in the evolution of a series of transnational collaborations that AAPF is currently coordinating among academics, researchers, and activists: dialogues designed to facilitate cooperative research, and the sharing of knowledge, experiences, and best practices pertaining to affirmative action.

V. Appendix A: Schedule

Quinta-Feira:

De 17h a 18h30min  - 

Encontro dos Participantes e Coquetel 
De 18h30min a 19h30min -   

Abertura e Boas-Vindas

Introdução à Programação Geral e Apresentação dos Participantes Convidados

De 20h a 21h30min -     

Jantar

Noite Livre
Sexta-Feira 

De 8h30 min a 10h45min - 

Contextualização do Tema, Brasil

 A Era Pós-Freyre: O Mito como A spiração e Não como Fato

Ao estabelecer o contexto para a compreensão do atual debate sobre ação afirmativa, os comentadores oferecerão impressões a respeito de como esse debate reflete um continuado  investimento no mito da democracia racial. De especial interesse será a maneira particular com que os defensores brasileiros do status quo utilizaram os Estados Unidos como um relato de advertência sobre o caos racial, tanto em termos históricos quanto na atualidade.             

De 10h45 min a 11h15min - 

Intervalo ou Coffee Break 

De 11h15min a 13h15min - 

Contextualização do Tema, EUA 

O Regime Pós-Movimento pelos Direitos Civis: Agora Somos todos Cegos à Cor

Ao estabelecerem o contexto para o debate sobre ação afirmativa nos Estados Unidos, os comentadores vão discutir como esse debate representa atualmente o recondicionamento do status quo na própria linguagem da reforma racial originalmente articulada pelo Movimento dos Direitos Civis, em especial por Martin Luther King. Um enfoque particular incidirá sobre a maneira pela qual, tanto no passado quanto no presente, o Brasil tem sido apresentado, historicamente, como uma “terra prometida”, em termos raciais, por críticos do regime americano. 

De 13h30min a 3h30min -

Almoço e Recreação 

De 3h30min a 17h30min -

 
A Anatomia da Hierarquia Racial: Examinando o Corpus da 

Supremacia Branca no Brasil e nos EUA

Muitos projetos comparativos se concentram quase exclusivamente nas diferenças entre os mecanismos da raça no Brasil e nos Estados Unidos. Colocando tais diferenças em perspectiva, os comentadores discutirão inicialmente o modo como os dois sistemas permanecem ligados do ponto de vista de ambos privilegiarem a branquitude. Questões referentes aos diferentes mecanismos do privilégio racial e seus efeitos prepararão o cenário para as subseqüentes discussões sobre abordagens corretivas como a ação afirmativa. 

De 17h30min a 18h30min -


Recepção e Coquetel  

De 18h30min a 19h30min -  

Jantar

De 19h30min a 21h -

Sessão Documentário. 

Apresentação e Debate: “A Negação do Brasil” 

Joel Zito Araujo. 

21h –

Integração 


Sábado 

De 9h a 11h30min
-

Por Trás do Rótulo: Quais São as Práticas e Quais as Políticas? 

Os debates sobre ação afirmativa, nos dois países, não têm conseguido refletir a ampla variedade de mecanismos desse tipo de política e toda a gama de justificativas oferecidas em apoio a esses programas. Esta discussão é precedida de uma de uma breve revisão da variedade de medidas de ação afirmativa que estão sendo implementadas no Brasil, e que foram historicamente aplicadas nos Estados Unidos. A questões-chave desse debate serão: a) quais são os verdadeiros beneficiários da ação afirmativa e como eles são identificados; b) quais deveriam ser os beneficiários; c) quais são as diferentes justificativas, assim como custos e benefícios de cada uma das estratégias identificadas.     

De 11h30min a 13h15min -

Almoço e Discussão Informal

De 13h15min a 15h15min -


Depois de Entrarem os Passageiros, qual o Destino deste Trem? 

A ação afirmativa tem sido um momento-chave para abrir a possibilidade de um diálogo mais amplo sobre discriminação e igualdade na sociedade brasileira. Nos Estados Unidos, a ação afirmativa veio para remediar os esforços para que as próprias leis antidiscriminatórias pudesse abrir as oportunidades. Qual é o amplo espectro da discussão inaugurada pela ação afirmativa? Quais as implicações para a universidade, assim como outras instituições? Quais são o melhor e o pior cenários no que concerne ao futuro da ação afirmativa? 

De 16h a 17h30 min
 -

Teóricos da Raça nas Américas: Será que Temos um Projeto Coletivo? 

Esta sessão te início com reflexões sobre a história comum de Brasil e Estados Unidos como duas sociedades pós-escravistas, levantando questões sobre a possível emergência de uma agenda comum de produção de conhecimento, movimento social e reforma. Com base nos debates dos dias anteriores, os participantes vão discutir as maneiras de situar este período em especial na história das raças nas Américas, bem como refletir sobre a possível trajetória de um trabalho de organização através de fronteiras nacionais.  

De 17h30 min a 19 h -

Jantar e Lazer 

21 h -  

Festa Soul

Domingo

De 9h a 12h45min -
 

Brunch, Considerações Finais e Encerramento

Para onde vamos?   Prevendo o Futuro e Seguindo em Frente

A partir do trabalho inspirador de líderes mundiais como Martin Luther King, Jr. Where Do We Go From Here?, reservaremos um espaço para considerar quais os futuros que, normativamente, abraçaremos. Qual o papel da raça numa sociedade não-estratificada? Que compreensões de raça uma sociedade assim abraçaria? Qual o papel de intelectuais e pesquisadores na promoção de tais valores? Quais as estratégias, projetos e possibilidades que o grupo desejaria desenvolver para promover essas percepções?  

VI. Appendix B: Feedback Form Responses
Niteroi Feedback Form

Responses Digest: 9 Evaluations USED 

1) Please respond using a 1-5 scale, with 1 being the lowest and 5 being the highest:

a. Rank the quality of the meeting facilitation, including structure, exercises, organization, and ambiance.

 (  )1 (  )2  (  )3  (  )4 (  )5 –  R.: seven people chose 5 and four chose 4; 

b. How well did the selection of themes advance the objectives of the retreat?   

(  )1 (  )2  (  )3  (  )4 (  )5 – R.: five people chose 5 and four chose 4;

c. How useful are international meetings such as this in creating a forum for thinking about and developing strategies to advance affirmative action?

(  )1 (  )2  (  )3  (  )4 (  )5 -  R.: nine people chose 5;
d. To what extent does this forum represent a unique opportunity for dialogue on affirmative action among academics, researchers, organizers and others in Brazil?

(  )1 (  )2  (  )3  (  )4 (  )5 - R.: seven people chose 5 and two chose 4;

e. How important do you think the relationships developed here will be in your future work?

(  )1 (  )2  (  )3  (  )4 (  )5 - R.: one person chose 4 and eight chose 5; 

f. Rank the quality of the facility, including comfort, hospitality, and services.

(  )1 (  )2  (  )3  (  )4 (  )5 – R.: nine people chose 5;

g. What’s your overall assessment of this workshop?

(  )1 (  )2  (  )3  (  )4 (  )5 – R.: seven people chose 5 and two chose 4;

Essay Responses  - 8 Evaluation Forms Used

2) What prompted you to participate in this workshop? 

a. “ Abordar as questões raciais em um momento crítico da luta pelas acões afirmativas” [To discuss racial questions in a critical moment of the battle in favor of Affirmative Actions.]

b. “ A percepção da importância da construção de redes nacionais e internacionais para o avanço destas políticas.” [The perception of how important national and international networks are for the advancement of public policy such as this.]

c. “Retomada do contato com os militantes Norte-Americanos”. [The chance to reiterate the connection with North-American militants.]

d. “A possibilidade de reflexão aprofundada e compartilhada.” [The possibility of shared and profound reflection.]

e. “O tema e a oportunidade de aprofundar essa discussão junto e dividindo experiências com estudiosos norte-americanos.” [The theme and the opportunity to deepen this discussion through the sharing of experiences with North-American scholars.]

f. “Possibilidade de debater com outras pessoas o tema e as questões práticas da ação afirmativa.” [Possibility to debate and share with other people about the theme and the practical questions regarding affirmative action.]

g. No answer

h. “Interest in Affirmative Action, concern about racial equality, cross-nationality.” [ Interesse em Ação Afirmativa, preocupação com igualdade racial e cross-nacionalidade.]
3)  Did this workshop meet the expectations that you had for it?  If so, how?  If not, why not?  

a.“Sim, foi possível recolocar algumas questoes a partir de diferentes perspectivas.” [Yes, it was possible to explore different questions through different perspectives.] 

b. “Sim, pois atingiu, no geral, seus objetivos.”  [Yes, because it accomplished its goals, in general.]

c. “Sim, foi além; discutimos vários pontos novos.” [Yes, it was beyond it; we discussed several points.]

d. “Sim. Trouxe pessoas com amplas reflexões e aportes.” [Yes, it brought people with several different reflections and backgrounds.]

e. “Sim, por causa da metodologia e apresentação dos assuntos de maior interferência no estudo das ações afirmativas.” [Yes, because of the methodology and presentation of the subjects of major interference in the study of affirmative action.] 

f. “Sim, foi importante para redefinir perspectivas de análises das questões.” [Yes, it was important to redefine the perspectives for analyses of these questions].

g. “Yes, it brought together distinct activists and intellectuals to produce and discuss affirmative action strategies.” [Sim, pois uniu ativistas e intelectuais para produzirem e discutirem estratégias de ação afirmativa]. 

h. “Yes: It facilitated a cross national conversation about Affirmative Action and put in place a mechanism for going forward with action items.” [ Sim, proporcionou uma conversa cross-nacional sobre Ação Afirmativa e colocou  em prática um mecanismo para desenvolvimento de questões sobre ação afirmativa]. 

4)  What did you learn at this meeting that advanced your understanding about race, racism, and/or affirmative action?

a.“A possibilidade de construir diferentes parâmetros para justificar a proporção da reserva de vagas.”[The possibility of constructing different parameters for the justification of reservations (quotas)]. 

b. “O conhecimento de experiências específicas relevantes.” [The knowledge of relevant specific experiences.]

c. “A importância do compartilhamento de experiências da “diáspora” negra.” [The importance of sharing experiences of the Black Diaspora.]

d. “Novas perspectivas, novos argumentos. A interseccao de temas.” [New perspectives, new arguments, and the intersection of themes.]

e. No answer 

f. “A similaridade das questões entre o racismo e a construção dos direitos no Brasil e nos EUA.” [The similarity between the questions surrounding racism and construction of rights in Brazil and the U.S.]

g. “That the continuous debate on those topics is crucial to the advancement and [sic] qualitative debate on affirmative action [sic]. And, that affirmative action debate, even regarding folks on education, should be treated as a whole issue, i.e. it is also a matter of better access to health, housing, job opportunity, violence for African descendents in Brazil.” [Que o debate contínuo nestes tópicos é crucial para o avanço do debate qualitativo sobre  ação afirmativa. E que o debate tem de ser integral, não só para o pessoal da educação, i.e. melhor acesso a saúde, moradia, oportunidade de emprego, violência em relação a Afro-brasileiros.]

h. “That these are meaningful similarities […] even though differences in the way racism is accomplished differ. [ Que estes tópicos representam similaridades significativas, mesmo que existam diferenças na maneira pela qual o racismo se manifesta.]  
5)  What did you like most about this meeting?

a. “O clima de respeito e a colaboração entre todos.” [The respectful environment and the collaboration among all.] 

b. “A simpatia e o comprometimento dos participantes.” [How warm and committed the participants were.]

c. “Da confraternização.” [The joyful interaction among participants.]

d. “A qualidade dos debates.” [The quality of debates.]

e. “Tudo, inclusive os momentos de lazer, descontração e amizade.” [Everything, including the moments of leisure, fun, and friendship.]

f. “Das pessoas, da metodologia de trabalho.” [The people and work methodology.]

g. “The exchanging ideas and experiences.” [ A troca de idéias e experiências.]

h. – No answer.

6)  What did you like the least about this meeting?

a.“ Em alguns momentos houve certa dispersão e possível perda de foco.” [In some moments, we have some dispersion and, possibly, lost focus.]

b. “Uma certa falta de objetividade, mas isso é da cultura brasileira.” [A certain lack of objectivity, but this is part of the Brazilian culture.] 

c. “Gostei de tudo, mas acho que é preciso respeitar um pouco o beneficiado.” [I liked everything, I just think that it is needed to respect the beneficiary.]

d. “As dificuldades de todos em administrar a contradição entre tempo e reflexão.” [The difficulty of all to face the contradiction between time and reflection.]

e. “Acordar cedo” [Wake up early.]

f. “ Gostaria de ter ouvido mais sobre os EUA.”[I would like to have heard more about the U.S.]

g. “The short time to discuss so many important/crucial issues.” [ O pouco tempo para a discussão de tão importantes/críticos tópicos.]

h. “People did not always respect the time parameters.” [ As pessoas nem sempre respeitavam os parâmetros de tempo.]

7)  Would you attend another workshop on this topic organized by the facilitators?  

All answered positively.

8)  Would you recommend this retreat to others? If so, to whom?

a.“Sim, para outros atores envolvidos na formulação/implementação de ações afirmativas.” [Yes, to all actors who are involved with formulating/implementing affirmative action.]

b. “Sim, para militantes e estudiosos.” [Yes, for all the militants and scholars].

c. “Sim, brancos defensores da Ação Afirmativa.” [Yes, for whites who defend Affirmative Action.]

d. “Sim”

e. “Por certo. Para alguns dos convidados, informarei o quanto perderam. Ainda penso que Samuel Vida de Bahia; Paulo Vinicius da UFPR; Marcelo Tractenberg da UFSC, entre outros. [Certainly, I will inform to some of those missing invitees of how much they missed; Samuel Vida, Paulo Vinícius, Marcelo Tractenberg, among others]. 

f. “Sim, para pessoas envolvidas com programas de ação afirmativa.” [Yes, for people involved with affirmative action.]

g. “Yes, Black movement in general, Black feminist movement.” [ Sim, movimento Negro e movimento feminista Negro, em geral.]

h. “Yes, academics, policy makers and students.” [ Sim, acadêmicos, legisladores, e estudantes.]

9) How does this meeting contribute to actual social change?  

a.“Rearticula alguns atos e se conseguirmos realizar alguns esforços continuados, poderemos abrir novas perspectives para a ampliação e defesa das ações afirmativas.” [Rearticulate some acts; if we can follow with some efforts that have been continuous, we can open doors to amplify and to defend affirmative actions].

b. “Pela troca de experiências e a construção de agenda comum.” [The exchange of experiences and the building of a common agenda].

c. “Constituindo-se em um instrumento importante de luta contra o racismo.” [Becoming an important instrument for the fight against racism.]

d. “Esse encontro é uma ferramenta importante na produção de conteúdos que vão embasar as estratégias de mudança. Um ponto fundamental neste encontro foi a possibilidade de reunir em um mesmo debate ativistas como eu (Jurema), Medeiros e Coronel Jorge da Silva, que nunca tivemos a oportunidade de debater, apesar de partilhar as mesmas preocupações, a mesma cidade, etc.” [This meeting is an important tool for the production of content that can be the basis for strategies of change. A fundamental point in this meeting was the possibility of bringing in the same debate many activists like me (Jurema), Medeiros, and Coronel Jorge da Silva, who had never had the opportunity to debate, despite sharing the same preoccupations, the same city, etc.] 

e. “As considerações e encaminhamentos devem ser úteis no processo de implementação das ações afirmativas.” [The considerations and planning should be useful in the process of implementation of affirmative action policies.] 

f. “Permitindo a consciência sobre o que fazemos.” [Giving us consciousness in what we do.]

g. “In discussing the basis to ground affirmative action policies in Brazil. Those meetings are contributing to actual social change.” [Em discutir as bases das políticas de ação afirmativa no Brasil. Aqueles encontros estão contribuindo para mudança social efetiva.]

h. “Getting people on the same page; people who might […]. I identified concrete steps for effecting change.” [ Colocando as pessoas na mesma página; pessoas que […] . Eu identifiquei passos concretos para mudança efetiva.] 
VII. Appendix C: Participant List 

	Participants – June 2007

	1. Carlos Alberto Medeiros - Journalist

	2. Devon Carbado – UCLA U.S.

	3. Dora Lucia Lima Betulio – Federal University of Paraná

	4. Joel Zito Araújo – Movie Director

	5. Kimberle W. Crenshaw – UCLA/Columbia/AAPF – U.S.

	6. Seth Racusen – U.S.

- Ana Maria College

	7. Coronel Jorge da Silva –  Military Forces

	8. Marilu Lima de Oliveira – State Government of Santa Catarina

	9. Edna Roland – State Government of Sao Paulo and Municipality of Guarulhos.

	10. Raquel Cesar - Lawyer



	11. Rosana Heringer –

Lawyer

	12. Jurema Werneck – Criola (www.criola.org.br)

	13. Matilde Ribeiro

Racial Equality Minister SEPPIR

	14. Ivonete Silva – SEPPIR (Special Secretariat for  Racial Equality

	15. Eliza Larkin Nascimento – IPEAFRO Afro Brazilian Studies Research Institute

	16. Christen Smith – U.S. – U. of Texas, Austin

	17. Sonia Santos – Criola (www.criola.org)

	18. Russel Robinson – EUA- UCLA 

	19. Marcia Canario – Representative  SEPPIR

	20. Evandro Pizza – UFPR (Federal University of Parana)

	21. Renato Ferreira – UERJ (State University of Rio de Janeiro)

	22. Daniel Silva – CEERT (Research Center for Work Relations and Inequality)

	23. Luke Harris – Vassar College/AAPF

	24. Ted Gordon –U.S.- U. of Texas, Austin

	25. Joao Vargas – U.S.- U. of Texas, Austin

	26. Camila Morsch - AAPF 

	27. Angela R. Paiva – PUC-RJ (Private University of Rio de Janeiro)


VIII. Appendix D: Meeting in Los Angeles

Notes from Meeting at UCLA

April 21 2008

Prof. Crenshaw, Matilde Ribeiro, Carlos Medeiros, Camila Morsch and Julia Neiva

Niteroi Next Steps:

A. Niteroi Next Step Notes 

a. Organize notes and transcripts of the meeting at UCLA (April 21 2008)
b. Circulate this material to Prof. Kim, Matilde, Carlos and Prof. Luke
B. Finalize the edition of the Niteroi Report.
a. Pull more of the recommendations given by participants during the meeting and insert them in the report.

b. Give document to Carlos for language review

c. Circulate the Final Edition of the Niteroi Report

d. Seek a constitutive effect.
e. Circulate the Niteroi Report (final draft) amongst the participants of the Niteroi Meeting for a final approval.

C. Declaration
1. Content

a. We need to create a short, collective statement that circulates a certain type of work within the contemporary debate. 

i. This document should not have more than 2 or 3 pages

ii. It should situate Affirmative Action (AA) in Brazil and in the world

iii. Concept of AA

iv. Explain what is AAPF, etc (Matilde suggested that we should use the same content of opening speech of Prof. Crenshaw at the Niteroi Meeting)

b. Race inequality has never been solely about the domestic debate. Equality and injustice have been leveraged with various partnerships and international fields that have pushed governments that have been accounted from the bottom- this answers why we chose bi-nationally in Niteroi;

c. It also shows that Brazil’s self-image was illuminated by the US and the US adopted Brazil as an example.

d. What is the work that international academia needs to do?

i. One part of it is to have different ways to approach it:

ii. What is the role that Durban played at the governmental level?

1. Is there an analog role that intl. group of scholars can play in the academic arena as Durban played in the political?

a. Information

b. Disseminate governmental actions after Durban; post Durban

c. More research about the impact of Durban in Brazil, building on the recognition that international exchange and discourse is fundamental – pushes changes domestically

d. Until 2006 there were 17 countries that created organs after 2001. Report from Flavia Piovesan. 

2. Audience

We need to circulate towards a broad group of people to gain legitimacy

3. Process to draft the Declaration

a. Conference call with Carbado, Prof. Kim and Prof. Luke.
a. When will we do it?
b. Julia and Camila start the writing process.
4. After drafting of the declaration

a. After draft of the declaration went through internal process to be built, it should be sent to Matilde and Carlos for circulation in Brazil.

b. Contact with some people TO CIRCULATE AMONGST POTENTIAL ENDORSEES. What are our resources?

a. Provoke institutions to be allies: Matilde puts herself at our disposable to build these agendas.

b. Carlos offers his contacts:

i. Examples: Luis Fernando Veríssimo, Zuenir Ventura, Elio Gaspari, allies in the Media. 

c. Identify people in the academy, Union Trades, political parties, black movement, etc

D. Define strategy to circulate both report and declaration officially and in different segments.

� The Workshop Agenda is attached.


� Special thanks to the following participants who contributed a great deal in drafting this report: Elisa Larkin, Matilde Ribeiro and Carlos Medeiros.


� The meeting was a bi-national enterprise.  The convening committee consisted of Brazilians Joel Zito Araujo, Dora Bertúlio and Carlos Medeiros and Americans Kimberlé Crenshaw and Seth Racusen.   A bi-national team handled coordination (Crenshaw and Camila Morsch), and resources were provided by the Affirmative Action Research and Policy Consortium, a Project of the African American Policy Forum, and by the Ford Foundation office in Rio de Janeiro, Brazil.    


� Commentators noted that while the idea originated in a famous dissent opposing segregation, the author did not understand colorblindness as a means to disrupt racial hierarchy or to distribute opportunity fairly.  Instead, as originally conceived, colorblindness was simply a formal rule mandating formal blindness to social hierarchy.  The superior status of the racially privileged would not be remotely disturbed.  Today, although colorblindness is embraced as a social aspiration, it often militates against affirmative remedies designed to achieve racial equality.


� In the US, the theory of white supremacy has been widely disseminated and debated (see the work of the American professors Cheryl Harris “Whiteness as Property” and George Lipsitz “The Possessive Investment in Whiteness”). On the other hand, the dissemination of the theory in Brazil is limited, maybe nonexistent. The absence of this debate was noted during the retreat. More specifically, the moderators requested the participants to list laws or policies that have contributed to disseminate white supremacy, and the majority of the participants listed laws that contributed to prejudice blacks. This was of great value but it represented a shift in the objective of the activity which had aimed at looking at factors that help build a dominant and oppressor group.


� During the retreat, the AAPF proposed that SEPPIR could assemble a delegation of selected participants to visit the US.  The AAPF is amenable to coordinating a series of visits for the delegation to explore the wide variety of affirmative action policies in operation in the US both in higher education and in other sectors including industry, government, labor, and civil society.  Also, the AAPF would coordinate meetings with those on the frontlines of defending affirmative action both to combat the distortion that travels concerning the concept and function of affirmative action and to reveal some of the negative consequences that have occurred where these important opportunity policies have been retracted.
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